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It is my privilege to 
serve as Chair of the 
Board of Goldfields 
Baptist College and 
to give thanks to 
God for 2018 in ALL 
things. At the end 
of each year, the 
Board members 
write letters to 
each staff member, 
acknowledging their 

efforts and commitment to the College, their 
calling to nurturing and equipping the students 
and their perseverance in what is a difficult 
profession. While the Board is responsible for 
the governance of the College, our job is made so 
much easier with such a dedicated staff. 

It is also pleasing to see that, despite a transient 
population, most staff chose to stay at GBC at 
the end of 2018. Stability is encouraging and 
valuable for the ongoing education programs as 
well as building community among each other, 
the students and also with the parents and care-
givers.

I would particularly like to recognise the hard 
work Craig Dredge and the finance team have 
put in to ensure that the funding and fees which 
we receive are used wisely and are standing 
the College in good stead for the season ahead. 
God calls us to be good stewards of what He has 
given us and we are being blessed because of the 
responsibility that has been shown.

The Board meets monthly to provide oversight 
for the strategic direction of the College to ensure 
it is a safe and nurturing environment in which 
the students can learn and grow. We help make 
decisions about budgeting and planning for the 
future needs of the College, and support the 
Principal in his role. 

As the numbers continue to strengthen and grow, 
Goldfields Baptist College is becoming the school 
of choice in Kalgoorlie-Boulder. Visitors and 
new people often speak of a sense that there’s 
‘something different’ about our College; that’s 
the difference that God makes, transforming 

lives and changing the atmosphere. We continue 
to pray that, as we reach out to our community, 
more people might come to know how Jesus can 
make a difference in their lives too.

Partnering with the community happens in so 
many ways - through the fete, Church Together 
services held at GBC, community groups using 
the hall for special celebrations and students 
going out to serve and make a difference - all of 
these things help to build rapport and give us a 
wider sense of purpose.

There are many areas of challenge that we face 
within Christian education in Australia and, as GBC 
continues to build strong links with organisations 
such as Christian Schools Australia, AISWA and 
Baptist Churches of WA, we will be equipped to 
stand againt some of the issues that threaten 
our values and the ability to teach students from 
a Biblical worldview. The Board is clear that, by 
maintaining close connections with both the 
Kalgoorlie Baptist Church and other evangelical 
Christian Churches in Kalgoorlie-Boulder, we will 
be strengthened in our resolve to live as followers 
of Jesus in a difficult time in history, in which the 
Christian faith is so often rejected and despised. 
Our hope is in God alone and we know that as we 
continue to be called and empowered by God, He 
is able to do abundantly more than we can ask or 
even imagine, according to His power at work in 
us.

The Board has been working towards a new 
Constitution for the GBC Association to ensure 
compliance with new Western Australian 
legislation. This process will be complete by mid 
2019. This document will provide greater clarity 
for oversight and accountability of the Goldfields 
Baptist College Board.

I appreciate the support of my fellow Board 
members - Eliot Vlatko, Frank Jacobsen, Mark 
Stillwell, Keren Richards (term ended November), 
Leanne Crook (resigned in April), and Ruth Monck.

Grace and peace, 
Helen Kenny

GBC Board Chair

1. GBC BOARD OVERVIEW
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I have the most 
blessed job in being 
the Principal of 
GBC. I am amazed 
at what God is doing 
in this ministry each 
year, even though 
the years seem to 
go so fast, especially 
witnessing growth 
in the students.

Proverbs 22:6 says
Train up a child in the way he should go: and when 
he is old, he will not depart from it.

While at first glance this verse appears to pertain 
only to parenting, who I would agree are the first 
educators, to me, it is actually a verse about the 
responsibility of community in the educational 
journey of our young people.

When I think of GBC, I think of the community 
that we have; Parents who are passionate about 
a quality Christian education; Staff who care for 
every student – regardless of who they are; and 
students who are accepting, friendly and who 
stand out as fantastic role models.

But how do we continually achieve community? 
It comes through working together with a 
common purpose and unity within that purpose. 
Our purpose as a school is to provide a Christian 
education that seeks to see and respond to 
individual gifts and community needs; so that we 
can in turn, equip our students for whatever life 
will throw at them. This means communication, 
in the good and the bad. It means challenge – to 
build resilience and grit. It means care – so that 
children feel safe and loved. It means being others 
focused – so that serving becomes the norm. And 
it means boundaries – so that children grow up 
trustworthy and knowing they belong. 

In this light, our 2018 student leadership created 
a legacy that will last a long time - The Blessing 
system. This is at the heart of what we do. 

Acknowledging the good and giving grace when 
there needs to be reflection. Thank you to our 
students for the gift that you have given the whole 
college, in creating a framework where we can all 
celebrate together. Focusing on our growth is the 
future direction of GBC.

This year in community – our students have really 
blown us away with the growth and maturity that 
each has shown. They have been involved out 
in the community – by going into the aged care 
facilities, singing at the Footy finals and being part 
of the Carols by Candlelight. They have served 
the community through raising funds (Jump 
Rope for Heart raised over $3000), collecting gifts 
and food for the needy, and selling bracelets for 
Threads of Hope. They have become community 
by contributing to the Fete, showing team work 
at interschool competitions and working together 
to make this the best school it can be.

Together, with you the wider community, we 
need to be championing for these young people; 
challenging them, stretching them, helping them 
see that they are part of a bigger picture and most 
of all believing in them. Today’s generation is not 
the same as our own or previous generations and 
they have the ability to literally be anything that 
they can dare to dream. We need to trust and give 
voice – so that they can make positive choices – 
that is what we want from a GBC student. 

But this does not just happen by accident. It takes 
the efforts and unity of a team working together. 
There are always many to thank and, as Principal, 
I am thankful every day for the privilege it is to 
serve alongside our amazing, dedicated staff and 
fantastic parent community.

The Annual Report is a tool for celebration - 
celebrating the year that was, celebrating the 
gifts and talents of our students and celebrating 
the part that everyone plays in the educational 
journey of our students. 

Craig Dredge

Principal

2. PRINCIPAL’S INSIGHTS
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Dear Students

Thank you for the part you play.
Your smile brightens up my day.
The love of Christ streams from your heart,
Of which you received from the start.
While there are days that seem a struggle
You still turn up and attempt to conquer the puzzle
You try and try all day long 
And continue to challenge even when you get things wrong
Your teachers and parents are proud of you
And as Principal, you need to know I am too
You are all so valued here at GBC
Thank you for being part of our community.

Blessings
Craig

VISION & PURPOSE

Goldfields Baptist College is a ministry of 
Kalgoorlie Baptist Church, providing an authentic 
Christian education.  The vision of the College is 
“Creating an educational community that is being 
transformed by the truth of God’s Word, nurtur-
ing and equipping each person for life.” 

GBC is a growing school, with friendly students, 
caring staff and a commitment to developing 
authentic relationships with our community.  
We want all students to thrive and reach their 
God-given potential.  To this end, we aim to pro-
vide an education that matters; one that chal-
lenges, one that encourages and one that seeks 
to build into all areas of their lives – spiritual, ac-
ademic, physical and social.   We believe in Learn-
ing that is transformed by Truth.

Romans 12:2 (NIV) Do not conform to the pattern 
of this world, but be transformed by the renew-
ing of your mind.  Then you will be able to test 
and approve what God’s will is – his good, pleas-
ing and perfect will.

GBC students grow in their understanding of their 
own identity and continually explore their world 
from a Christian worldview.  They also develop 

critical thinking skills and grow in their knowl-
edge of who God is to them.  We believe in giving 
students more ownership of their learning and 
providing many opportunities to serve the Col-
lege, as well as the local and wider community, as 
they continue to find their place and value.

COLLEGE CONTEXT

Goldfields Baptist College is a Christian, co-ed-
ucational school catering for students from Kin-
dergarten to Year 12 (currently no year 11 and 
12 classes) living in the Goldfields region (WA).  
The College has an open enrolment policy and 
anyone who is willing to accept and support our 
vision and ethos is welcome.  The College is bless-
ed with modern, well-appointed facilities and is 
equipped to provide a well-rounded education.

The College is situated in Kalgoorlie-Boulder, 
which is a regional mining town.  Due to the tran-
sient nature of the region, the student population 
can fluctuate.

Goldfields Baptist College Annual Report 2018Page 5
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HISTORY

Beginning in 2000, in temporary accommodation, 
on the grounds of the Kalgoorlie Baptist Church in 
the centre of Kalgoorlie, the College grew steadily 
until, in due course, the current site was purchased 
from the City of Kalgoorlie-Boulder.  By the time 
the College was ready to move to the new site in 
O’Connor in November 2004, the Stage II facilities 
were already too limited.  Three transportable 
buildings were added.  During 2005 the Stage II 
building was completed.  2007 saw the much-
needed covered assembly area being erected to 
the delight of students and staff alike.  In 2008 
the Stage III building with classrooms, a computer 
centre and the Hazel Westbrook Library were 
completed.   Shortly after this the technology shed 
was added.

The government’s “Building the Education 
Revolution” program in 2009/10 allowed the 
College to build the Allan Thomas Community Hall, 
containing a full-sized multi-sport court, at minimal 
cost to the College.  An administration building was 
completed in 2011.

School sector:  Non-government
School type:  Combined
Year range:  PP-10
Total enrolments: 291
Location:  Provincial

INDEX OF COMMUNITY SOCIO-
EDUCATIONAL ADVANTAGE (ICSEA)

The ICSEA was created by the Australian Curriculum, 
Assessment and Reporting Authority (ACARA) 
specifically to enable meaningful comparisons 
of National Assessment Program – Literacy and 
Numeracy (NAPLAN) test achievement by students 
in schools across Australia. ICSEA should be 
interpreted with the assistance of the About ICSEA 
fact sheet and the Guide to Understanding ICSEA 
values.

Goldfields Baptist College ICSEA value:    971
Average ICSEA value:       1000

DISTRIBUTION OF STUDENTS 
 

Bottom 
quarter

Middle quarters
Top 

quarter

School 
Distribu-
tion

38% 31% 20% 11%

Austral-
ian 
Distribu-
tion

25% 25% 25% 25%

LINKS

School website  www.gbc.wa.edu.au

Sector, system or association website 
Association of Independent Schools of Western 
Australia Inc.   www.ais.wa.edu.au

Association website
Christian Schools Australia   www.csa.edu.au

INCOME SOURCES

4. COLLEGE STATISTICS

  Fed. Govt - Recurrent Grants
  State Govt - Recurrent Grants
  Net Tuitition Fees (incl. Kindy)
  Amenities/Excursions
  Levies/Enrolments
  Private Income
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• Commissioning Service at KBC

• Student Leadership Breakfasts (February, 
May, July, October)

• Welcome BBQ and Information Evening

• Inter-house Swimming Carnival (Year 4-10)

• School Photographs

• Radio Lollipop Fundraiser

• Year 8 Immunisations – March & November

• Year 10 Immunisations

• Online Numeracy and Literacy Assessments 
(OLNA) Completed (March and August/
September)

• Humphreys Dance and Socials

• Inter-school Swimming

• Parent Teacher Interviews

• Sausage Sizzles & Cadbury Chocolate 
Fundraising

• Yr 9/10 Hospitality Passover Meal

• GLAN Fundraiser

• ANZAC Day and Remembrance Day 
commemorations

• SRC & HC Overnight Camp

• Mother’s Day Stall and breakfast

• NAPLAN (May)

• Australia’s Biggest Morning Tea

• PISA Assessments

• Breakfast Club

• Inter-house Cross Country

• Secondary College Exams – June and 
November 

• Dress Up Day

• Book fair

• Yr 9/10 Drama Camp

• Winter Lightning Carnival

• Year 6 Canberra Trip

• Year 10 Work Experience

• Staff Retreat

• Inter-school Cross Country

• Year 10 Camp

• Inter-house Athletics Carnival & Mini-
Olympics

• Father’s Day Breakfast & Stall

• In-term Swimming (PP-Year 6)

• Inter-school Athletics

• P&F Movie Premiere Fundraiser – 
Christopher Robin

• GBC Fete

• GBC’s Got Talent

• Jump Rope for Heart

• Orientation Day for new students

• Presentation Nights

• Year 10 Graduation and Formal

• Year 6 Graduation and Celebration

CO-CURRICULAR CLUBS 2018

• Boys’ Bible Study

• Brass Band

• Chess Club

• Choir

• Debate Club (Secondary)

• English Extension 

• Lower Primary Art Club

• Maths Extension

• Prayer Groups – Secondary Girls & Secondary 
Boys

• Secondary Art Club

• Sewing Club

• Soccer Club

• Upper Primary Homework Club

5. 2018 COLLEGE ACTIVITIES
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As the President of the P&F Committee I have 
made it my main focus to build the bridge 
between the committee, teachers and students.

I had this amazing vision that we would be the 
group that acted as the middle person between 
teachers and students. It is not something that 
will happen overnight but it is a start.

We started with two ideas: sporting equipment 
and the bus shelter. The balls would be available 
during lunch and recess. A letter was sent to the 
Kalgoorlie-Boulder Council about the need for a 
bus shelter.

Throughout the year the P&F have been 
active with raising funds by holding 
sausage sizzles, stalls and other events. 
I also wanted the committee to be transparent. 

I wanted the parents and school to see what the 
funds were being used for, and so with this in 
mind, we started a P&F newsletter.

This year we merged the P&F and Fete 
Committees, culminating in the Fete that made in 
excess of $7,000 profit.

Looking around the school we identified the 
library as an area of improvement. This is how 
the library renovations came to life.

As parents you will start to see where all this 
fundraising money goes to. You will start to 
understand why the P&F is continuously putting 
together several events throughout the year and 
trying to raise as much money as possible.

Dena Omari 
P&F President 2018

6. P&F ASSOCIATION REPORT
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STUDENT NUMBERS 2018

Total enrolments (August Census) 291

     Girls 157

     Boys 134

Full-time equivalent enrolments 
(excluding Kindergarten)

267

Indigenous students 8%

STUDENT ATTENDANCE 

PP - YEAR 10

  All students 93%

  Indigenous students 79%

  Non-Indigenous students 94%

STUDENT NUMBERS & % ATTENDANCE 
BY CLASS

Kindy 24 97%

Pre-Primary 20 94%

Year 1 19 91%

Year 2 17 93%

Year 3 24 93%

Year 4 24 94%

Year 5 27 93%

Year 6 27 93%

Primary Total 158

Year 7 30 93%

Year 8 36 94%

Year 9 20 91%

Year 10 23 92%

Secondary 
Total

109

K-10 Total 291 93%

7. STUDENT DATA

MANAGEMENT OF NON-ATTENDANCE

Primary school students are electronically 
marked against the register of attendance 
at least twice per day: AM and PM, as well as 
whenever they go out to specialist classes or 
change teachers. The attendance system relies 
on the morning procedure for marking absentees 
being completed before 9:00am each day. The 
afternoon register is marked by 1.30pm.

Secondary students are electronically marked 
against the register of attendance during every 
period, including at devotions and reflections 
times. The attendance system relies on teachers 
marking the register electronically within five 
minutes of the start of a scheduled learning 
period. This enables the Attendance Officer to 
effectively monitor absence and punctuality 
regularly.

The office reconciles all registers electronically 
and parents are notified by telephone in relation 
to those students with unexplained absences. 
This process is completed as soon as practical - 
by no later than 10:15am each school day

A student is marked absent if they are not 
physically present in the room. 

If a student arrives at school after the roll 
is marked, the student is required to go via 
the office to obtain a ‘Late Pass’ which will be 
required before they are admitted into class – a 
student is late if they arrive after 8:30am. This will 
be entered on the system by the Administration 
staff and also noted on the official electronic roll 
by the scheduled teacher. 

Parents are required to supply a written 
explanation (handwritten or electronic) following 
their child’s absence. The Attendance Officer 
monitors this process, and written notifications 
are sent directly to those parents who have not 
followed this process. 
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Data is continuously collected, analysed and used 
to improve teaching and learning at the College.  
This data comes from a number of sources, 
both internal and external, and informs our 
teaching program.  At GBC we use formative and 
summative assessment to equip our teachers with 
the relevant data needed to cater for individual 
student needs and learning styles.  We also use 
external testing such as NAPLAN and OLNA (Year 
10) to validate our own professional judgements, 
to evaluate student performance, to gain insight 
into individual students and to plan teaching and 
learning programs. It also allows the College to 
look at how we are doing in relation to national 
standards and identify areas of strength or areas 
needing improvement.  Both NAPLAN and OLNA 
are snapshots at a given point of time and are 
another tool that the College uses to ensure all 
students are catered for.

ONLINE LITERACY AND NUMERACY TESTING 
(OLNA) 
The OLNA is an online literacy and numeracy 
assessment.  It is designed to enable students 
to successfully meet the Western Australian 
Certificate of Education (WACE) requirement of 
demonstrating the minimum standard of literacy 
and numeracy.  Students in Year 10 get their first 
opportunity to demonstrate these standards 
(March and September).  Students who have 
achieved Band 8 or higher in any of the three 
components of reading, writing and numeracy in 
their Year 9 NAPLAN are not required to sit the 
corresponding OLNA component.

8. STUDENT PERFORMANCE

2018 OLNA results (totals)
Numeracy Reading Writing

CATEGORY 1 1 1 1
CATEGORY 2 10 7 10
CATEGORY 3 12 15 12
CATEGORY NSA 0 0 0

Categories of Achievement

Category 3 - Students who have demonstrated the 
minimum standard, either through the OLNA or Year 
9 NAPLAN. 

Category 2 - Students who have not yet demonstrated 
the minimum standard but are expected to do so 
before the end of Year 12. It is recommended that 
these students enrol in ATAR or General courses.

Category 1 - Students who have not demonstrated 
the minimum standard and may require specific 
learning interventions. It is recommended that these 
students consider enrolling in Foundation courses.

Category NSA - Students who did not sit the 
assessment or assessment result not available.
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NAPLAN 
NATIONAL ASSESSMENT PROGRAM – 
LITERACY AND NUMERACY TESTING 
(STUDENTS IN 3,5,7 AND 9)

NAPLAN tests provide us with a snapshot in time of 
student learning. While the information collected 
does not give us the whole picture, it does provide 
us with data that we can use as a whole college 
to evaluate aspects of our teaching and learning 
and the impact that they are having on student 
progress. Reflecting on previously collected data, 
we have implemented the Soundwaves Spelling 
Program from Pre-primary to Year 6 which has 
already shown success, with small gains across 
Years 3 and 5 in spelling results in our 2018 data. 
As this program becomes embedded across the 
college and students build on their learning from 
year to year, we expect to see further gains in this 
area that will flow on to our Year 7 and 9 students 
as cohorts progress through the College. 

The unique multicultural and transient nature of 
Kalgoorlie presents an additional element that we, 
as a college, need to consider in our teaching and 
learning. We have been an early adopter of moving 
from the paper NAPLAN to the online version, 
which has definitely had an impact on performance 
across the board. While collectively some of the 
results are down due to a high number of students 
with ESL background, varying levels of literacy and 
very few students who fall in the average range 
(most above or below), individual results have 
been pleasing. Numeracy and Grammar are the 
areas of greatest growth, but we always want to 
keep improving. For 2019, we have addressed the 
varying needs by employing an improved method 
of providing support, which includes more support 

personnel hours, changes to the environment to 
provide more spaces conducive to learning and a 
framework that supports overall improvement. 

National State GBC
Reading
Year 3 433 423 413
Year 5 511 502 452
Year 7 540 539 495
Year 9 582 589 553
Writing
Year 3 407 400 352
Year 5 465 460 440
Year 7 505 505 474
Year 9 542 551 502
Spelling
Year 3 417 411 409
Year 5 503 500 471
Year 7 543 545 515
Year 9 582 586 542
Grammar & 
Punctuation

Year 3 430 424 402
Year 5 504 500 458
Year 7 542 542 507
Year 9 578 585 541
Numeracy
Year 3 408 403 383
Year 5 495 490 445
Year 7 545 549 523
Year 9 593 602 556

GOLDFIELDS BAPTIST C
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PROFESSIONAL LEARNING

The College is committed to the growth and 
development of our staff - investment in 
professional learning during 2018 was $16,791 
($498 per FTE).

All teaching and support staff are provided 
opportunities to participate in professional 
learning.  On average during the year, teaching 
staff spend 25 hours (at least) undertaking internal 
and external professional development. There 
was a lot of collaboration with other local schools 
which saw GBC host a number of professional 
development sessions on site. Both AISWA and 
CSA support the College in our development. The 
highlight was the Staff retreat held in July.  

STAFF RETENTION

Our staffing was relatively stable with teaching 
staff retention in 2018 at 73%. Of the staff leaving 
the College, two left during the year and another 
three at the end of the year. More than half the 
departing staff left the Kalgoorlie area.

STAFF QUALIFICATIONS

Highest Qualification Total

Masters 3

Bachelor Degrees 17

Diplomas 7

STAFF ATTENDANCE

Staff health this year has been reasonably stable. 
Staff attendance is calculated as a percentage of 
the full time equivalent of all teaching and non-
teaching staff of the school; for Personal (due to 
illness etc.) leave and not for times where staff 
are attending College activities or professional 
development. The average attendance rate for 
the staff for 2018 was 97.95%.

FTE staff for 2018 28.13

Work hours per year 1,956.00

Total work hours for 2018 for all 
staff

55022.28

Total absence hours 1130.5

Absence rate 2.05%

Staff attendance rate 97.95%

9. GBC STAFF
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10. COLLEGE STRUCTURE

          Staff - Primary College
Teachers:
Diana Braid 
Jessie Campbell
Jennifer Cook
Sonia Crossberg
Angela Dredge
Rebecca Gohodzi
Julie Lander
Lynett Muteedzi
Jennifer Ward
Kelly Fare

Education Assistants:
Jenny Conway
Christa Du Plessis
Vina Hunzwi
Chloe Ward
Danielle Dredge

GBC Board

CEO/Principal
Craig Dredge

Primary Team Leader
Julie Lander

Secondary Team Leader
Jayde McKenzie

Growth & Enrichment
 Coordinator

Kelly Fare

NQS  
Coordinator
Angela Dredge

Facilities & Systems
 Coordinator

Justin Fare

Graduate Mentor
 Coordinator
Marisa Johnson

Staff - Administration
Senior Finance Officer - Helen Kirkland
Fees Liaison Officer - Phil Klein
Principal PA & Enrolments Officer - Caroline Vogel
Receptionist - Lillyann Viki
Canteen - Carla van Heerden, Georgia Russo
Uniform Shop - Chantelle Brown
Groundsman - Chris Boland
Chaplain - Peter Young
IT Technician - Matthew Hadfield

           Staff - Secondary College
Teachers:
Rebekah Aldum
Danny Clifford
Nick Costa
Justin Fare
Kelly Fare
Belinda Gaulke
Rufus Gill
Marisa Johnson
Lovelyn Manansala
Jayde McKenzie
Brett Watchorn

Education Assistant:
Naume Bepete
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11. PARENT, STAFF & STUDENT FEEDBACK

We really value feedback from our College 
community and every year we conduct a 
survey to confirm areas of strength and to 
identify areas for improvement. This feedback 
is essential to our continuous improvement 
and for future planning in the College.

PARENT FEEDBACK 2018

Analysis of Parent feedback

We are blessed to partner with Parents in 
education their children. The feedback that 
we receive is valued. We continually look 
for ways to better serve our community and 
Parent feedback is an important part of this.  
Generally, parents agree that staff are friendly, 
caring and supportive. Staff actively reinforce 
the vision and ethos of the College and model 
and teach positive behaviour. 

Parents completing survey: 46

AREAS OF MOST POSITIVE RESPONSE

• Parents agree that the College is preparing 
their child for the future.

• Parents agree that staff are friendly, caring 
and supportive and model and teach positive 
behaviour.

• Parents agree that staff actively reinforce the 
College’s Vision and Ethos.

AREAS PERCEIVED TO NEED IMPROVEMENT

• Parents would like teachers to be up to 
date with technology and use it effectively

• Parents feel that bullying is not dealt with 
quickly and effectively

STAFF FEEDBACK 2018

Analysis of Staff feedback

Our staff work really hard and are united in their 
pursuit of bringing out the best in our students. 
Their feedback shows that they are happy in 
their work and believe in the way the College is 
heading.  The AITSL standards have provided a 
good base in which to promote growth and we 
will continue to find ways to include the staff 
in all aspects of their own and the College’s 
development.   There were 11 members of the 
staff who participated in the 2018 survey.

Teaching staff completing survey: 7

AREAS OF MOST POSITIVE RESPONSE

• Students at this school can talk to their 
teachers about their concerns

•  Students feel safe at this College.

• Parents at this school can talk to teachers 
about their concerns

AREAS PERCEIVED TO NEED IMPROVEMENT

• Receiving useful feedback 

• Stronger partnerships with parents

• Better student feedback

Non-Teaching Staff completing survey: 4

AREAS OF MOST POSITIVE RESPONSE

• Teachers at this school motivate students to 
learn. 

• Managing student behaviour

• Staff are well supported.

AREAS PERCEIVED TO NEED IMPROVEMENT

While there were no areas where the staff 
(non-teaching) disagreed or strongly disagreed.
Feedback and communication were something 
that we can continue to improve.
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STUDENT FEEDBACK 2018

Student Feedback analysis

Generally, students enjoy attending the College. 
They value the feedback they receive from their 
teachers and the safe learning environment.

Students completing survey: 76

AREAS OF MOST POSITIVE RESPONSE

• Students agree that teachers expect them to 
do their best

• Students feel safe at this College

• Students agree that teachers provide useful 
feedback about their school work

AREAS PERCEIVED TO NEED IMPROVEMENT

• Behaviour management

• Students feel that the College does not take 
their opinions seriously

• Students feel that teachers do not treat 
students fairly.

2018 was a year where we continued to build 
community and consolidate some of the 
programs that we have been implementing for 
the last couple of years. We have achieved a lot 
of what we set out to complete in the Strategic 
plan 2013-2018 and continue to analyse student 
outcomes to ensure that there is maximum 
growth. I am grateful to serve beside such a 
fantastic staff who are dedicated to providing 
the best Christian education in a nurturing 
environment. We also have partnered with a 
wonderful parent body who are invested in their 
child’s learning journey. The students themselves 
show grit and determination and by giving them 
voice we have achieved some amazing things. 
GBC is such a blessed community and I look 
forward to what the next chapter will bring.

Blessings
Craig Dredge
Principal
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